Providing Transparent and Accurate Data Regarding Students and Faculty at Medical Schools

81 Responses

Please indicate your view of this resolution as an ISMS priority.
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Response Text

I believe that we have to move past race. I do not think that
this resolution promotes that goal.
This is essential to enhance the recruitment and
advancement of people of color, which will translate to
better patient outcomes.
IT WOULD BE USEFUL

Should include data about women

Good idea, but adds administration burden

Not or issue. Let state get these stats together

Very important! Surprising it doesn't already happen, but it
clearly needs to.
I agree

This itself is racist. Let's have medical education and
providers based on quality.

race should not be used....subjective.....ethnicity would
perhaps be appropriate, but data such as this may lead to
quotas or be used as criteria for promotion, acceptance
rather than merit

The ability to "refuse to answer" race or ethnicity questions
is a right. My biracial children, who have career interests in
health care, prefer to refuse to answer these questions.
Their racial background could be confusing to document
anyway, and know they are not alone. The amount of data
accuracy and "transparency" requested may need
explanation.
The resolution does not state who should receive the data
on race and ethnicity. I believe that students' merit and
educational qualifications are more important than race
and ethnicity.

How does this translate into policies that equal opportunity
be offered REGARDLESS of relagion, race, ethnicity, or sex?
Does this mean that one particular religion, race, sex, or
ethnicity will either be preferred, or given less
consideration, because of their religion, race, ethnicity, or
sex? What is the purpose of this resolution?
I strongly agree
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I am against any admission or hiring standards based on
race or ethnicity. Admission and hiring standards should be
based on merits. Showing this data will cause less qualified
candidates to be taken over more qualified candidates.
Great idea. Need to know in order to analyze

This is a good idea that will help perspective students
compare the cultures between schools.

I agree with the proposal. It is a timely effort to level the
playing field for underrepresented students and faculty at
medical schools.

I don't believe that adding this information will advance the
authors' interests. Moreover, it may be not be actionable.
Lastly it may be harmful in that race/ethnicity is sometimes
self-selected and inaccurate.

Should be a national issue for reporting of this information,
so should go to the AMA. But collecting the data is only one
step and does not ensure institutional change. Also the most
dessrving candidates should be promoted, not based on any
type of affirmative action. Politically correct issue for the
time..

